
ASBC General Assembly
Bangkok 2019 

Election Guidelines 



Transparency and Integrity will dominate this election and I 
wish for all candidates best of luck .

ASBC President 

Anas Al Otaibs

ASBC President Message 
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ASBC Headquarter Office
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Opening of the registration 17-Jan-2019

ASBC HQ to inform ASBC National Federations of the positions 

that will be available for election and distribute application, 

compliance and nomination forms to all ASBC members

28.Jan.2019

Candidates applications’ forms to be received back at ASBC HQ 28.Feb.2019

The list of all candidates approved by AIBA shall be announced to 

all ASBC National Federations and published on ASBC website
17.Mar.2019

The General assembly registration will be closed 18.Mar.2019

ASBC Election 17.Apr.2019

2. Review of Overall Election Schedule :

1. Objectives :

1. To define the election procedure in order to provide the ASBC and AIBA HQ’s

with clear guidelines to manage the election process .

2. To provide the election procedure to all ASBC National Federations well in

advance in order to manage this process with a maximum transparency .

3. To set the procedure in advance in order for all logistic arrangements to be

prepared by a seamless management .
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3. COMPOSITION OF THE EXECUTIVE COMMITTEE :

3.1. The Executive Committee will consist of fifteen (15) persons as follows:

a. one (1) President .

b. four (4) Vice Presidents consisting of the two (2) AIBA Executive Committee members from the ASBC
jurisdiction who received the highest number of votes and two (2) elected by the ASBC General Assembly.

c. ten (10) EC Members consisting of AIBA EC members elected from Asia and ASBC elected members.

3.2. All AIBA EC members elected by the AIBA Congress from ASBC National Federations shall become ASBC EC
members automatically.

4. Application, Compliance and Nomination Forms :

4.1. For the Vice Presidency and Executive Committee Membership must all be members of and nominated by
their respective National Federation.

4.2. The application and nomination forms must be signed by the National Federation‘s President or Secretary
General. If the President is a nominee for an elected position then the secretary general may sign the application
form.

4.3. The signature should be an original one and it is required to also receive a copy of the President/SG ‘s
passport.

4.4. The compliance form must be signed exclusively by the Candidate. The signature should be an original one.
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4.5. The names of all proposed candidates must be sent to the ASBC HQs ( Zayed Sport City, Abu Dhabi 
8025 , UAE) by registered mail, together with all supporting documents or materials required to prove the 
eligibility of that candidate in accordance with the article 33 of ASBC Constitution. 

5. Candidate Qualification Checking Process :

5.1. Once all applications are received at the ASBC HQs, they will be reviewed by the  ASBC & AIBA HQs. 

5.2. Once all eligibility check is completed by the ASBC & AIBA HQs, the ASBC HQs Office will publish the 
list of final candidates on its website and will also distribute it via email to all Member Federations.

6. Eligibility  : 

6.1. Candidates for the Vice Presidency and for the Executive Committee must be:

6.1.1. Nominated by their respective National Federation, and hold office as a president, vice 
president, executive director, secretary general, executive committee member, honorary president or honorary 
member of the National Federation, having been validly appointed in accordance with the applicable statutes, 
constitution or bylaws of the National Federation;

6.1.2. Must have not been sanctioned for a violation of this constitution and its Bylaws, AIBA 
Statutes, the AIBA Bylaws, the AIBA Technical and Competition Rules, the Code of Ethics, the Disciplinary Code 
and Procedural Rules and the Anti-Doping Rules.

6.2. If a paid employee of any National Federation wants to run for the Vice Presidency or for the                          
Executive Committee, they must resign from their position before submitting their candidacy.

6.3. A National Federation may nominate the same person for both Vice Presidency and Executive 
Committee.
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6.4. All candidates running for the Vice Presidency and the Executive Committee must be present at 
the General Assembly.

6.5. Vice Presidents and EC Members cannot hold any position in any non-AIBA professional boxing 
organizations

6.6. Each EC Member must be affiliated to a different National Federation. In principle, an EC Member 
cannot be a member of the AIBA Disciplinary Commission.

6.7. Applications form should include the biography of the candidate and explain how they meet the 
requirements for the post for which they are candidate, plus the experience, skills and qualities they would 
bring to the position if elected. 

7. NOMINATION PROCEDURE FOR CANDIDATES : 

7.1. Sixty (60) days before the date of the General Assembly, ASBC Headquarters will inform National 
Federations of the positions that will be available for election.

7.2. All applications must be received at ASBC Headquarters at least thirty (30) days before the date of 
the General Assembly. 

7.3. Applications received at ASBC Headquarters after midnight on the closing date will not be taken 
into consideration.

7.4. The names of all proposed candidates must be sent to ASBC by registered mail, together with all 
supporting documents or materials required to prove the eligibility of that candidate .

7.5. Upon receipt of an application by a proposed candidate, the ASBC Headquarters shall provide 
submit all applications to the AIBA Headquarters at least thirty (30) days prior to the date of the General 
Assembly.
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7.6. The AIBA Headquarters will examine the applications and submit the recommendations on the 
eligibility of a candidate in accordance with article 33 to the AIBA EC Bureau for approval. Candidates who 
satisfy the criteria in the opinion of the AIBA EC Bureau will be approved and will be permitted to stand for 
election. Any candidate who does not satisfy the criteria in the opinion of the AIBA EC Bureau will be denied 
and will not be permitted to stand for election.

7.7. The list of candidates approved by the AIBA EC Bureau shall be sent to National Federations 
twenty (20) days prior to the General Assembly.

8.Eligibility for Vote : 

8.1. Each eligible National Federation has one vote in the General assembly and shall submit to the 
ASBC HQs Office the name of its voting delegate; however, once the General assembly registration is closed, 
no changes may be made to the identity of the voting delegate, except in extraordinary circumstances .

8.2. Voting by proxy or by letter is not permitted. No delegate may be forced to vote .

8.3. National Federations that have not paid their membership fee(s) on time are not eligible.

9. Voting System : 

9.1. Elections will be conducted by secret ballot.

9.2. Paper-based system or an electronic voting system are allowed to be used.
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10. Voting Process : 

10.1. Each National Federation has one vote in the General Assembly and exercises its voting right through 
the vote cast by the appointed voting delegate.

10.2. The Treasurer, Legal Counsel, EC Members, and any honorary president or honorary members cannot 
vote, unless the EC Member has been validly appointed as a voting delegate by the relevant National Federation. 

10.3. The Chairperson of the General Assembly must appoint five scrutineers, one from each Zone , to 
supervise the collation and counting of all votes cast at the General assembly. The scrutineers shall coordinate with 
the ASBC Headquarters for the organization of the voting procedure. 

10.4. The candidate who will have the highest number of the votes in each ballot will be announced as a  
winner . In the event of the votes are equal, the President of the General Assembly shall have a casting vote. 

11. QUORUM : 

11.1. In order for a General Assembly to be valid, an absolute majority (half of the eligible National 
Federations plus one National Federation) of the National Federations eligible to attend must be present once the 
Ordinary or Extraordinary General Assembly is convened.

12. Campaign Rules for Candidates : 

12.1. Candidates should abide by the AIBA code of ethics and constitution or equivalents.

12.2. Candidates should refrain from carrying out any electoral campaigning prior to the start of the electoral 
period.
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12.3. Candidates should conduct their campaigns with honesty, dignity, moderation and respect for their 
opponents, limiting expenditure to a proportionate level.

12.4. Candidates should not directly or indirectly, solicit, accept or offer any form of remuneration or 
commission, or any concealed benefit or service of any nature, connected with any AIBA activity or election or 
appointment to office.

12.5. Candidates should in no case and under no pretext give presents or offer donations or gifts or grant 
advantages or benefits of whatever nature to or at the request of any party who will vote in, or who may 
otherwise influence, an election.

12.6. Candidates should not enter into any promise or undertaking to personally act (whether as a 
candidate or following election), for the direct or indirect benefit of an ASBC body, a member federation or 
individuals within the ASBC.

12.7. Candidates should not accept paid travel, expenses, air tickets or accommodation from other 
candidates, their representatives, members or other associated organizations to attend meetings and activities 
directly related to a candidate’s elections .

12.8. Candidates should not enter into any form of undertaking with any individual or organization that is 
likely to affect the candidate’s freedom of decision or action if elected.

12.9. Except with the permission of the election committee, no debate or public meeting of any kind 
should be organized to promote a candidature.

12.10. Candidates may make declarations or give interviews provided, in doing so, that they comply with 
the rules.

12.11. Candidates should not make payments, directly or indirectly, to journalists or other persons affiliated 
to the media in order to promote their candidacies.

12.12. Candidates should not produce (or cause third parties to produce) any spoken word, written text or 
representation of any nature likely to harm the image or reputation of another candidate.
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12.13. Candidates should not engage in any act, collaboration or collusion by or between candidates with the intent
to defraud or manipulate the result of the vote.

12.14. Candidates should not request support or service from the ASBC or from external advisors who are working 
with the AIBA in connection with their candidacies.

12.15. ASBC resources should not be used to fund travel and campaign activities by candidates who currently occupy 
elected or appointed positions.

12.16. The ASBC administration should maintain neutrality at all times.

12.17. The members of the administration should limit their relations with the candidates strictly to the content of 
their role as staff.

13. Matters not Covered Dealt with by Electoral Committee :

13.1. Any matters not provided for in this section of the present regulations should be dealt with by the AIBA HQs.
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THANK YOU

ASBC HQ 

+971 56 5492468 

+971 50 5933595

info@asbcnews.org

asbcnews.org


